‘ (1)6CCI/IOBIaJ'IBHOM o6yqu1/1H u3 BOHpOCOB 0 cymeCTBo—
BaHUHM WM °, HECYNIECTBOBAHMH JIOTOBOPA HalMa, Hiln
JIOTOBOPA O npO(beCCI/IOHanLHOM 06y‘-I€HI/II/I u3 nepe—
rOBOPOB, CBA3aHHBIX, C 3aKII0YEHUEM JI0TOBOpPa 0 Haiime
WJIM JJOTOBOPA O npO(peCCHOHaJILHOM 00ydeHNH, a TaKKe
BBITEKAIOIIUX U3 HUX NOCJICACTBUM, WITH U3 HE3aKOHHBIX
JICHCTBUH, €CITM TaKOBBIC CBS3aHBI C HANMOM WM
IPpO(ECCHOHANIBLHBIM 00YYECHHEM. - -

HcknroueHneM SIBISIOTCS:

a) KOHQJIMKTBI, CBSA3aHHBIE C H300pETEHUIMHU Pabo-
TAaIOLINX 110° HANMY IIPH YCIOBHH, YTO OTH KOH-
" (DITUKTHI HE OTPAHHYMBAIOTCS TOJIBKO' TPEOOBAHHEM
00 omIaTe WM KOMIIEHCALIUH 32 H300peTeHUE;

B) 'KOH(IUKTBI, KACAIOIIAECS JIUII, TPHHAICKAIUX
K 9KHMaXy CyJ10B B cooTBeTcTBUU C § 4SI Top-'
1 roBOro KoJeKca. *

3. Kon¢aukts! M cien y paboTaromumu o HaiMy, BO-,
BHUKAIOIIUE U3 UX COBMECTHOI pabOTh! U HE3aKOHHBIX
JeHCTBHM, BO3HUKAIOIIMX U3 JOr0BOpa 0. HaliMe 1iu
npodeccHoHabHOM 00yUeHUH

4. KoH()IMKTHI, BOSHUKAIOIIUE U3 IOTOBOPA MEXY pa-
00TaroIIKMMU 1 pabOTOAATENAMH IO BOIIPOCAM YCIOBUI
TpyJa, OXpaHbI 3I0POBhS K TEXHUKH O€30TTaCHOCTH.

5. KoHOUKTH MeXIy paboTOMATENIMU H TPOU3BOJI-
CTBCHHBIMU KOMHUTETAMH, BO3HUKAIOIIMMU U3 UHTEPIIPEe-
TalUH J0TOBOPOB, 3aKITFOYEHHBIX MKy HUMH.

Crarbsa 3

TpynoBbie CyAbl JOKHBI, OBITH TOABEJOMCTBEHHBI
COOTBETCTBYOIIMM HEMEIKHM YIIPaBICHHIM TPyia Mpo-
BUHIIUI WK (eiepabHbIX 3¢Meb TOJIbKO B 8 IMHHH-
CTPaTHBHOM OTHOIICHUU. AJIM IMCTPATUBIIBIC BIACTH
HE MOTYT KaKHUM-JIN0O 00pa3oM BIHATH Ha PEUICHHS
TPYJIOBBIX CY/IOB, PABHO KaK U M3MEHSTh WIIK OTMEHSTh
TaKOBBIE.

Crtartpsa 4

1. MecTHBIE TPYIOBBIE CY/IBI SABJIAIOTCS CylaMH Hep-
BOM MHCTaHLIUYU, HE3ABUCUMO OT LIEHBI HCKA;

2. AnennsaiuoHHbIE TPYOBbIE CYAbl, KaK CyAbl BTO-
PO MHCTAHIIUM, BEIHOCAT ONpeeICHHs [0 aleUISIHOH-
HBIM JieaJo0aM Ha pelIeHUs] MECTHBIX TPYJOBBIX CYJIOB.
ATennsoHHbIe KajJ00bl Ha perlieHHs] MeCTHBIX TPYAO-
BEIX CyZIOB pa30HparoTcs B TOM CiTydae, eciy [[eHa HCKa
paBHa MJIM MPEBBILIAET TIEHY, YCTAaHOBIIEHHYIO yIpaBiie-
HHUEM TpyJa MPOBHHIINH WK (eaeparbHOi 3eMIH, HiIH,
€CJIM MECTHBIE TPYAOBBIE CY/Ib, 1ajiee B CIIydasx, Koraa
[IeHa MCKa HIKE YCTAaHOBJICHHOM, BBl HECS PEIICHUS;
MMOCTAHOBHT TepeAaTh AeJI0 B aleJUIALUOHHBIN Cy I, Kak™-
uMeroniee ocoboe NPUHLKIAIBHOE 3HaYeHne, B aTom
cilydae IIOCTaHOBJIEHUE O Iiepeaaye Jiena B ane/uIsLuoH-
HBIU CYJI IOJIKHO, OBITh COOTBETCTBYIOIIUM 00pPa3oM
MOTHUBUPOBAHO.

3. Tlpu OTCYTCTBUH BBICIIIETO HEMEIIKOTO TPYAOBOTO
cyna, Komanayromue 30H MOTYT YUpeIuTh CyI WA
CyZBI BBICIIICH MHCTAHIIUH.

Cratbsa 5

Kax b1t TpyzoBoit cyn OymeT COCTOATh U3 Mpe-
cejarelis, 3aMECTUTEIS M PaBHOTO YKCiia 3aceaaTenci
CO CTOPOHBI paboTaronux 1 padotoaarenei. Jlnmna, BXo-
JSIIHAE B COCTAaB CY/Aa, NOJDKHBI MMETh MPH3HAHHBIC
JIEMOKPAaTHYECKHE YOCK ICHHS.

ship, or relate to the existence or ‘hon- existence Of?
a contract of employment or rticles of apprentice-"
ship, or arise out of negotiations for the conclusion’
of"'contract of employment or articles Of appren--

tfeeship and ‘otit Of the effects thereof; and disputes"”
arising Out of ‘wrongful acts provided these are con-
nected with the employment relatlonshlp or appren—

ticeship. Exceptions shall be

ty

a) disputes relating to an employee’s invention,.
where the subject matter of the dispute is not
merely a claim for remuneration or compen-

! sation for the invention ;

b) disputes involving persons belonging under
section 481 of the Commercial Code: to a
ship's crew. '

= ) A\ |
3. Disputes between employees'arising out of their;»
common employment and out of unlawful acts pro?,
vided these are connected with the employment re*
rationship or apprenticeship.

4. Disputes arising out of agreements between!
employers and employees about conditions of work/
health and protection against accidents.

5. Disputes relating to the interpretat\ien of agree-
ments concluded between Works Counc1ls and em-.
ployers.

Articlelll

The Labour Courts shall be under the German
Labour Administration of the Province or Land only
for administrative purposes. Their decisions shall
not in any way be influenced, set aside or modified
by such authorities.

ArticlelV

1. The Local Labour Courts shall be courts of first
instance irrespective 'of the value of the matter in
dispute.

2. The Appellate Labour Courts, as courts of se-
cond instance, shall decide appeals from decisions.
of the Local Labour Courts. Such decisions shall be
subject to apdaeai when the value of the matter in
dispute is equal to or exceeds the amount fixed by
the Labour Administration of the Province or Land,
or when the Local Labour Courts, although the
value involved is lower than the amount which has
been thus fixed, have decided .to adjudicate subject
to appeal because of the fundamental importance
of the principle involved. Reasons shall be given in
such cases for the decision to adjudicate subject
to appeal.

3. In the absence of a German Supreme Labour
Court of Appeal the Zone Commanders may esta-
blish one or more higher courts as courts of final
instance in Labour disputes.

» *
Article V

Each Labour Court shall consist of a Chairman
or Deputy Chairman and of assessors. The assessors
shall be selected in equal number from among em-
ployers and employees, Each member shall be of
recognized democratic views.



