6. YcTpaHeHue U HeloMylleHHe K padoTe
110 YCMOTPEeHHIO

Mexmy Temu, 96€ yCTpaHCHHE M HEIOIYyIICHHE K
JOJDKHOCTSIM ¥ Ha OTBETCTBEHHBIE ITOCTHI 00s13aTEeIIHHO
cornacHo § 10 (HmXKe) U TeMHU, KTO COBCEM HE IPHUHUMAI
Y4acTHUs B HAIIUCTCKOMN JICATEIBHOCTH, €CTh Macca HeM-
1B, CTENICHb MPUHAIJICKHOCTH K TIAPTUU U YIaCTHS
B e€ paboTe KOTOPBIX, TAKXKE, KAK M UX MPOILIas U
HACTOSIas OPUEHTANNS, TIOIEKUT COMHEHHIO | TIIa-
TEJIbHOU MPOBEPKE.

Bp160p B OTHOIIEHUH TTPUHSATHUS HITH OCTABICHUS UX
Ha paboTe Ha UX JOJDKHOCTSX, WK T1a OTBETCTBEHHBIX
MoCTax MajaeT Ha OTIENbI U YIIPaBJICHUs, ICHCTBYIOIIHE
B coritacuu ¢ Otaenom OOmecTBeHHO# be3omacHocTH,
nocie 00CyKAEHHs ITOr0..JI301Ipoca ¢ KOHTPPa3BEIKOIL.
OcrasieHue JUIl, B OTHOIIEHUU KOTOPBIX HAJIO JICHCTBO-
BaTh 110 YCMOTPEHHIO, JOJDKHO OBITH OCHOBAHO TOJIBKO
Ha HEBO3MOXKHOCTH TI0JJ00pAaTh MOAXOISAIIYI0 KaHIH/ 1a-
Typy ¥ OyZET IPOJ0JIKATHCS TOIBKO JIO HAXOXKICHUS
MOIXOISIIEeH 3aMEHEL.

MOMEHTHI, ONpeeAoIIIe CTENEHb JOBEPHS K THM
JOASIM, U3J10KEeHbI HUke B § 11.

7. JaibHeiluuii nepecMoTp et JIUl, HAXOAAIIUXCS
Ha ¢J1y:K0e WM BHOBb HAHUMaeMbIX

Bee ocTaBieHus HEMIIEB Ha CITYKOE WM OTBETCTBCH-
HBIX IOCTaX, a TAK)Ke Ha3HAYCHUE Ha CITy:KOy Oyner
paccMaTpUBaThCs TOJIbKO, KaK BpEMEHHasi Mepa U MO~
JIeXKAT MOCIIETYIOIEMY [TepecMOTpYy.

OT0 0COOEHHO™ OTHOCHUTCS K CIy4asM OCTaBJICHUS Ha
ciryx0e 1o ycMorpeHuto. B aTux ciyuasx Oyzer npo-
BOJUTECS JNaJbHEUIas MPOBEpKa IOCNIe OKOHYAaHHS
MepBOHAYAIBHON YHCTKH paOOTAONINX YHHOBHUKOB U
KaHIMAATOB Ha CITykO0Yy, Kak MyTEM IOIy4eHHUs HOBBIX
JIAaHHBIX, TaK U MyTEM HaOJIIOJICHHS 32 UX MTOBEIEHUEM
Y OJINTHYECKUM HACTPOCHHEM CE BPEMEHH OCTaBIICHHS
WM Ha3HaYeHHsI.

Jaxe ynHOBHUKH, KOTOpPBIX BoeHHast AnMUHHCTpaus
Ha3HauWia, TaKk Kak Oblia JOKa3aHa uX BPaXJAecOHOCTh
K HAaIIMCTCKOMY PEXUMY I HEHAIHCTCKAs MICOIOTHS,
HE MOTYT paccMaTpUBAaThCs, KaK COUYBCTBYIOIIHE
Cor03HOM OKKYTIAlAY U €€ MEIISIM. ‘

OTBETCTBEHHOCTD 33 NaNbHEMHIICe paccienoBaHue mna-
JIaeT Ha BCE OTJICIBI U yIIpaBIIeHUs Takxke, kak Ha OT-
nen ObmecTBeHHOM be3onacHOCTH U KOHTPPa3BEKYy.

a) YcnoBHs 3TON AUPEKTUBHI SBISIOTCS IPEIMETOM
HEME/ICHHOTO UCTIOJTHEHUS B OTHOIICHUHU [IEHTPATLHOTO
TE€PMaHCKOTO aIMUHUCTPATUBHOTO arapara;

B) B 30HaX, B CBSI3H C OCTPOI HEOOXOJMMOCTBIO CPOU-
HOU BBIPAOOTKH U B MAKCHUMAJIbHBIX KOJIMYECTBAX TAKUX
MPEIMETOB TIEPBOI HEOOXOUMOCTH, KaK MPOITYKTHI TH-
TaHWs, TOTUIUBO W CTPOUTEIHHBIC MAaTEPHAIIBI, KOTOPHIE
TpeOyIOTCS HE TOJMBKO JJII SKOHOMHKY [ 'epMaHuy, HO 1
JUIsI 3KOHOMUKH JPYTUX €BPONEUCKUX CTPaH, 30HAIBHOE
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6. Discretionary removal and exclusion
«

Between those whose removal and exclusion from
office and positions of responsibility is laid down
as compulsory in paragraph 10 below and those
who have not participated at all in any iSfazi acti-
vity, there is a mass of Germans, the extent and
quality of whose association and participation, as
well as their past and present motives, are in doubt
and require careful investigation.

Discretion to employ such people or to leave
them in occupation of the-ir office or position of
importance is left to Divisions and Branches acting
under the advice of Public Safety, to be recorded
after consultation with C. I. The retention o'f per-
sons in discretionary categories shall be based only
on the non-availability of other suitable personnel
and will continue only until other suitable per-
sonnel will become available. Points for guidance
in assessing the respective reliability of such dis-
cretionary cases are given in para 11 below.
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7. Further review of cases retained or newly
appointed

All retentions of Germans ; in office or in po-
sitions of importance as well -as new appointments
shall be regarded as provisional only and subject

to future review.

This particularly applies to discretionary cases
retained in employment. These shall be subject to
further scrutiny once the original vetting of ser-
ving officials and candidates for new employment
have been completed, both in the light of such
new records as may have become available and
of the individual's attitude and conduct since his
retention or appointment. '

Even officials whom Military Government may
have newly appointed because their freedom from
Nazi-ideology or hostility to the Nazi regime had
been established cannot therefore be regarded as
necessarily in sympathy with a continued Allied
occupation or its purpose.

Responsibility for such furthér inquiry rests
upon all Divisions and Branches as well as upon
Public Safety and C. 1.

a) The terms of this directive are subject to im-
mediate implementation so far as any Central
German Administration is concerned.

b) In the Zones, in view of the urgent necessity
for producing rapidly and in maximum quan-

- tities such commodities as food, fuel and build-
ing material which are required, not only for
German economy, but also for that of other
European countries, Zone commanders may



	6.	Устранение и недопущение к работе по усмотрению

	7.	Дальнейший пересмотр дел лиц, находящихся на службе или вновь нанимаемых

	6.	Discretionary removal and exclusion

	7.	Further review of cases retained or newly appointed


